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Message from
Michael R. Bloomberg

At Bloomberg, we arm investors with industry-leading market data and analysis. Doing that
requires us to continually identify – and bring clarity to – opaque areas of the market, including
environmental, social, and governance (ESG) information.
Investors increasingly turn to these areas to evaluate reputation, value, and performance. For some
time, we have worked to capture this type of data for the benefit of our clients and the marketplace,
and we are always looking for better ways to do that.
One area that has been especially lacking in transparency is gender equality. Evidence continues
to show that gender-equality policies and practices can benefit a company’s productivity, decision
making, ability to attract and retain talent, and its financial performance. Yet there is a lack of
available data that organizations and investors can draw upon to assess the gender-equality
performance.
We set out to change that when we launched the Bloomberg Financial Services Gender-Equality
Index (BFGEI). The Index is a first-of-its-kind performance barometer for the industry. Rather
than relying exclusively on limited public data, we ask companies directly about the policies and
practices they are undertaking and the goals they are setting and achieving. The data they provide
helps investors make smart decisions.
Of course, the challenges related to achieving gender equality are not unique to the financial
services industry. To broaden our reach, in 2018 we launched a Gender-Equality Index to provide
firms across industries and the globe an opportunity to disclose and showcase their efforts in
working toward gender equality. Today, the GEI is comprised of over 100 firms headquartered
in 24 countries and regions that have demonstrated their commitment to both transparency and
workplace equality. The Index provides investors with comparative information on gender equality
at a time when increasing attention is paid to the business impact of such policies and practices.
Sincerely,

Michael R. Bloomberg
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About the index

Bloomberg Gender-Equality Index (GEI)

Overview

Index selection

The Bloomberg Gender-Equality Index (GEI) is the world’s
only comprehensive investment-quality data source
on gender equality. As more investors seek out ESGrelated investments, the Bloomberg GEI represents an
important opportunity for corporations to attract new
capital and widen their investor base. The index considers
internal company statistics, employee policies, external
community support and engagement, and genderconscious product offerings.

The Bloomberg GEI is comprised of companies that have
scored above a globally-established threshold designed to
encourage disclosure and reward companies committed
to transparency. The GEI score is calculated based on
published survey category weightings and a proprietary
scoring of the underlying survey responses, made available
at each annual index update. The Bloomberg GEI score
and index membership are reviewed and updated on an
annual basis. All companies with a market capitalization of
USD 1B or greater that have at least one security trading on
a U.S. exchange are evaluated for membership. The GEI is
global and sector neutral, representing companies across
all sectors and geographies.

Purpose
The Bloomberg GEI was created to bring transparency to
the opaque arena of social data. Investors and companies
increasingly rely on environmental, social and governance
(ESG) information to evaluate reputation, risk and
performance, and the GEI arms investors with standardized,
comparative information that is not available anywhere else.
The GEI provides companies with the only opportunity to
show more than 320,000 investment professionals how they
are advancing women in the workplace.

Index weighting
The index uses a modified market cap weighting model
by multiplying the company’s current market cap with
its Bloomberg GEI score. The membership weights are
rebalanced on a quarterly basis.

Survey
Gender equality information is not widely available
in public filings. To fill this gap, Bloomberg created
a survey that provides a standardized framework for
measuring various gender equality data points within
a company. The information submitted through the
survey is then added to a company’s investment profile
on the Bloomberg Terminal. By working directly with
companies, Bloomberg ensures only accurate and
verified data is displayed to investors.
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Survey overview
Overview and weighting

Survey details
The Bloomberg Gender-Equality Index survey was
designed to encourage the disclosure, aggregation,
and validity of company-specific social data. The survey
is based on voluntary disclosure, allows companies to
verify data internally, encourages discussions about the
methods currently being used to track internal data, and
may help companies set goals for gender-related policies
and practices.

All survey responses, either manually entered or prepopulated, earn positive value based on disclosure,
regardless of the data point entered. Those data points
that are best-in-class based on our third-party partner
standards earn additional positive value towards
the overall Bloomberg Gender-Equality Index score.
Companies are not required to complete the entire survey,
but should note that unanswered questions do not earn
any value.

Surveys are pre-populated, where available, based on
data that is currently collected by Bloomberg through
company filings. Companies are then asked to complete,
modify, and verify the full survey before submission.

Survey weighting
While the survey aims to capture social data across a company’s workplace, client base, products, and community
engagement, the survey places the largest weight on employment statistics and policies in the workplace. The four survey
categories are assigned the following weightings:

Community engagement

Gender statistics

Companies can publicly support
women in various ways including
sponsoring external education
programs, supporting genderequal legislation and supporting
organizations that advocate for
gender equality.

Companies demonstrate
commitment to diversity and
inclusion in the workplace
by promoting female hires
into management and senior
positions.

Product offering
Beyond a company’s own
employees, women’s
empowerment includes creating
resources, opportunities and
products for women clients, as
well as managing the diversity of
the supply chain and supporting
women-owned businesses.

10%

20%

35%

35%

Company policies
Policy goals are set to maintain
and improve a diverse working
environment and to promote
women professionally, including
gender-neutral family support.
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GEI on the Terminal
Index and underlying data on the
Bloomberg Terminal

GEI members are displayed on the index description and membership pages

Underlying data points are displayed on the company’s ESG data investment profile page

Terminal users can click through to the document source to view supplementary information
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Frequently asked questions
Why should my company complete this survey?
The Bloomberg Terminal allows investors to make more
informed decisions by providing them with a wealth of
data. Unlike other surveys, the GEI data is collected for
the purpose of adding to your company’s investment
profile on the Bloomberg Terminal, which is accessed
by more than 320,000 investment professionals
worldwide. The GEI survey gives companies the
opportunity to showcase their gender equality
efforts across company statistics, employee policies,
external community support and engagement, and
gender-conscious product offerings. This data is only
accessible via the Bloomberg Terminal and is the only
comprehensive investor-quality data available on
gender equality.

If you are not familiar with your company’s existing
data on the Terminal, it may be helpful to request a
survey for reference, regardless of your company’s
plans to submit additional data.

Will Bloomberg rank GEI member companies?
No.

Can I talk to someone on the GEI team before
submitting my survey?
Yes, absolutely! Please email GEI@Bloomberg.net
if you have questions or feedback. We are happy to
schedule a call to discuss your company and any
specific questions you have.

How do investors use gender-equality data?
There is an increasing trend towards investors using
environmental, social & governance (ESG) data as part
of their investment and risk analysis. By disclosing data
related to your policies and practices, the Bloomberg
platform can connect your company with investors
looking to direct capital to companies committed to
gender equality.

Does my company have to fill out the entire survey?
No. However, the index awards credit for disclosure.
Companies do not need to fill out the entire survey
to be considered for membership but a higher level
of disclosure will increase the likelihood of your
company earning membership.

How are companies selected for Bloomberg’s
Gender-Equality Index?
Companies that score above a globally-established
threshold will be included in the 2019 index.

If my company doesn’t have a specific policy, should I
still answer the question?
Yes, you will always receive points for answering a given
question, regardless of the data entered. No points are
awarded for unanswered questions. This is rooted in our
objective to encourage disclosure.

If I don’t submit a survey, will my company still be
evaluated for the index?
Yes. We score all companies in the eligible universe
using existing ESG data from public filings and any
additional data provided by the company during the
annual survey window. Submitting a GEI survey will
improve your score.

What time period should the data submitted in the
survey reflect?
We are currently collecting data for your company’s
2017 fiscal year.

How do I receive a survey?
Contact GEI@Bloomberg.net to request your companyspecific survey spreadsheet. This will be pre-populated
ith ESG data we have compiled from your company’s
public filings. After reviewing, you can determine
whether or not your company has additional data
points that you would like to showcase to investors.

What are the scope of coverage requirements?
All data should reflect at least 80% of your company’s
global employee population (including subsidiaries).

How do I submit my company’s survey?
Submit your survey to GEI@Bloomberg.net. The
deadline to submit is August 31, 2018. Once submitted,
you will receive confirmation.
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Frequently asked questions
When will companies be notified of 2019 index
membership?
We will contact all companies during Q4 2018 and
provide each with two scores: their individual score
as well as the median GEI score for reference. We will
continue to work with those companies that earned
index membership to prepare for the January 2019
launch (press kits, marketing materials, logos, etc.).

Is the GEI available online?
The list of current index members is available online.
However, the underlying data and index weights are
only available on the Bloomberg Terminal.

What does the GEI data look like on the
Bloomberg Terminal?
See page 5.

What are the company eligibility criteria?
Companies that met the following criteria as of
March 31, 2018 are eligible for the index:
I - The starting universe is comprised of over 9,000
companies listed on the major exchanges around the world.
II - The company must be publicly held and have a security
that is actively trading on a United States exchange. The
company does not need to be headquartered in the United
States. For non-U.S. companies, ADR listings are eligible as
securities in the global index universe.
III - The current market cap must be greater than or equal
to USD 1 billion.
IV - The security’s average daily value traded for the past
3 months must be greater than USD 50,000, and the
average trading volume for the past 3 months must be
greater than 5,000.

Have any companies received negative publicity or
attention as a result of being a GEI member?
No, the publicity has been overwhelmingly positive. In
fact, while none of the GEI members have achieved
perfect scores or parity, they have been lauded as l
eaders as a result of their willingness to disclose and
commitment to being part of the solution.

About Bloomberg
The GEI reflects the powerful position from which Bloomberg operates at the intersection of media, issuers and investors.
The index is an extension of Bloomberg’s mission to provide independent, reliable data to global market participants as
well as to raise awareness of critical issues affecting businesses around the world.
Bloomberg is the leading provider of financial news and information globally. The company’s strength — delivering data,
news and analytics through innovative technology, quickly and accurately — is at the core of the Bloomberg Terminal,
which provides real-time financial information to more than 320,000 subscribers globally.
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Bloomberg Gender-Equality Index
Invest in a more equal future

2018 GEI Members
Accenture

Euronav

Praxair

AIA Group

Fifth Third Bank

Prudential

Allianz

First Data

QBE Insurance

American Express

First Horizon

Recruit Holdings

AMN Healthcare Services

Fortescue Metals Group

Rogers Communications

Annaly Capital Management

Franklin Resources

RBC

ANZ

Gap Inc.

RBS

AT&T

GoDaddy

Schneider Electric

AU Optronics

Grupo Financiero Banorte

Scholastic

AXA

The Hartford

Scotiabank

Banco Santander

Iberdrola

Sodexo

Banco Santander Chile

ING

SSE

Bank of America

Ingredion

Standard Chartered

Bank of Montreal

Intesa Sanpaolo

STMicroelectronics

Bank of Queensland

Itaú Unibanco

Sun Life Financial

Barclays

JPMorgan Chase & Co.

Swedbank

BB Seguridade Participações

Kering

Teck Resources

BBVA

Leidos

Telefónica

BNP PARIBAS

Lions Gate Entertainment

TD Bank

BNY Mellon

L’Oréal

TransCanada

CA Technologies

Mastercard

Türkiye Garanti Bankası

CIBC

Maybank

UBS

Citigroup

MetLife

Visa

City Developments Limited

Mitsubishi UFJ Financial Group

Voya Financial

The Clorox Company

Mizuho Financial Group

Walmart de México

Core Laboratories

Morgan Stanley

Westpac

CVS Health

MS&AD Insurance Group Holdings

Weyerhaeuser

Daiwa Securities Group

National Australia Bank

Yum! Brands

DaVita

National Bank of Greece

Zillow Group, Inc.

DBS

Nidec

Zurich Insurance

Deutsche Post

NiSource

Deutsche Telekom

Nordea Bank

Diageo

Northern Trust

Dominion Energy

NTT DOCOMO

Dr. Reddy’s Laboratories

NVIDIA

DuPont

Old National Bank

The Estée Lauder Companies

PNC Financial Services Group
GEI is for informational use only and may not be used as the basis of any financial instrument,
to measure the performance of an investment fund or for any other purpose absent
Bloomberg’s express written consent. ©2018 Bloomberg L.P. 187830 0518
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